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About CERP & Acknowledgements 
 
 
The Computing Research Association’s (CRA) Center for Evaluating the Research Pipeline (CERP) is a research and 
evaluation center whose mission is to promote diversity in computing. CERP serves as a resource for the 
computing community by supporting efforts to recruit and retain individuals considered underrepresented in 
computing or historically marginalized (i.e., women; people who are Black/African American, Hispanic/Latinx, 
Indigenous and First Nations, Native Americans, Alaska Natives, Native Hawaiians, and Pacific Islanders; persons 
with disabilities; persons from low-income backgrounds; first generation college students; LGBTQIA+ individuals; 
and veterans). More generally, CERP strives to inform the computing community about patterns of entry, 
subjective experiences, persistence, and success among individuals involved in academic programs and careers 
related to computing. 
 
CERP was created by the Committee on the Status of Women in Computing Research (CRA-W)/Coalition to 
Diversify Computing (CDC) Alliance through a National Science Foundation grant to the Computing Research 
Association (CNS-1246649). The current research was supported by NSF grant CNS-2123180. Any opinions, findings, 
conclusions, and recommendations are the authors’ and do not necessarily reflect the views of the National 
Science Foundation. 
 
For more information about CERP, visit http://cra.org/cerp/. 
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Executive Summary 
 
The Computing Research Association’s (CRA) Center for Evaluating the Research Pipeline (CERP) provided 
evaluation for the CSGrad4US Mentoring Program by assessing the impact of the program on the fellows’ 
experiences applying to graduate school and their first-year graduate school experiences. CERP employed a 
pretest-posttest framework in each of the two years of the program. This report is part of a multi-year evaluation 
aimed at understanding the long-term impact of mentoring on the mentees’ goals and intent to return to 
graduate school. In this report, evaluation findings will focus on cohort one mentees’ entry into their graduate 
programs and first-year perceptions compared to other first-year graduate students who participated in the Fall 
2022 Data Buddies Survey. CERP examined the cohort’s graduate school experience at program entry (Time 3) and 
after completing their first year in their programs (Time 4). Evaluation results suggest that the program had a 
positive immediate impact on some fellows’ entry into their graduate programs and professional outcomes. In 
addition, Cohort 1 participants provided feedback to improve the program for future cohorts. 
 

YYEEAARR  TTWWOO  KKEEYY  FFIINNDDIINNGGSS  ##11::  IIMMMMEEDDIIAATTEE  IIMMPPAACCTTSS  
 
SSeellff--PPeerrcceeppttiioonnss  aanndd  AAttttiittuuddeess  RReellaatteedd  ttoo  GGrraadduuaattee  SScchhooooll  EExxppeerriieennccee  

• After completing their first year in graduate program, there were significant differences over time 
between the cohort 1 mentees and comparison groups in their sscciieennttiisstt  iiddeennttiittyy  ((TTaabbllee  33..22))..  
  

MMeennttoorr  aanndd  PPrrooffeessssiioonnaall  SSuuppppoorrtt  SSttrruuccttuurreess  
• Cohort 1 mentees reported stronger perception in their professional networking, specifically hhaavviinngg  aa  

ssttrroonngg  nneettwwoorrkk  ooff  ppeeeerrss  aanndd  mmeennttoorrss  ttoo  iinntteerraacctt  wwiitthh  aatt  ccoonnffeerreenncceess (Table 3.4).  
• Cohort 1 mentees were less likely to agree that tthheeiirr  ffaaccuullttyy  ddiidd  nnoott  ssuuppppoorrtt  tthheeiirr  ssttuuddeennttss  iinn  tthheeiirr  

ddeeppaarrttmmeennttss (Table 3.7).  
  

PPeerrcceeppttiioonnss  ooff  FFiirrsstt--YYeeaarr  GGrraadduuaattee  SScchhooooll  EExxppeerriieenncceess  
• While the comparisons are not statistically significant, cohort 1 mentees were more likely to 

believe that they will have a good experience in their graduate programs than the comparison 
groups (Table 3.8). 

  

YYEEAARR  TTWWOO  KKEEYY  FFIINNDDIINNGGSS  ##22::  PPRROOGGRRAAMM--SSPPEECCIIFFIICC  FFEEEEDDBBAACCKK  
 

• On average, mentees highly rated and appreciated the  iinnffoorrmmaattiioonn  tthheeyy  rreecceeiivveedd  aabboouutt  tthhee  ggrraadduuaattee  
aapppplliiccaattiioonn  pprroocceessss and the  ccooaacchhiinngg  tthheeyy  rreecceeiivveedd  aabboouutt  hhooww  ttoo  pprreeppaarree  yyoouurr  ggrraadduuaattee  
aapppplliiccaattiioonn  mmaatteerriiaallss  (Table 4.1). 

• As shown in Table 4.2, 88% reported that the program had a “moderately” or “large” positive impact on 
their ability to achieve their graduate school goals.  
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1. Introduction 
 
The Computing Research Association’s Committees on Education (CRA-E) and Widening Participation (CRA-WP) 
collaboratively implemented the CSGrad4US Mentoring program for recipients of the National Science 
Foundation’s (NSF) CSGrad4US Graduate Fellowships. The program targets individuals currently in the workforce 
who are planning to return to computing-related graduate programs.  The goals of the CSGrad4US Mentoring 
Program are (1) to guide returning students through the application process towards a successful graduate 
admission and school selection, (2) mentor them through the transition to graduate study in the first year 
towards high retention, and (3) increase the domestic pipeline of students earning graduate degrees in 
computing. 
 
The CSGrad4US Mentoring Program offered for the CSGrad4US Fellows to address the unique needs and 
situations of those in the workforce who want to return to school. Through this program, fellows will receive 
both group mentoring and individual coaching over the course of two years. In the first year, mentees were 
advised on the graduate school application and selection process. In the second year, mentees were advised on 
having a successful first year of their doctoral program. 

 
Report Overview  
 
Employing a quasi-experimental research approach with a comparative pre-test-posttest framework, the CRA 
Center for Evaluating the Research Pipeline (CERP) conducted an evaluation of the year two of CSGrad4US 
Mentoring Program. CERP used an online survey to distribute to mentees at their graduate program entry  (Time 
3) and after completing their first-year in their programs (Time 4). In the second year, CERP examined cohort one 
participants' confidence, aspirations, and experiences with their graduate school programs. The surveys also 
aimed to assess the overall impact of the mentoring provided throughout the year on the fellows. The Time 4 
survey included open-ended feedback questions, allowing participants to provide insights into the program 
modifications and impact on their trajectory to their graduate entry.  
 
This report compares 20 cohort one participants who are currently enrolled in doctoral graduate programs with 
38 first-year graduate students from the Data Buddies Survey. It assesses both the immediate and medium-term 
impacts on the mentees' outcomes, such as social support and graduate school experience, and their pathway to 
persist in their studies across different pathways. The findings from this year’s evaluation contribute to the 
broader, multi-year understanding of how the CSGrad4US Mentoring Program supports its mentees over time.	 
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2. Evaluation Methodology 
 

Data Collection Activities 
 
CERP utilized a pretest/posttest framework to evaluate the impact of the CSGrad4US Mentoring, administering 
surveys at two distinct time point: the start of their graduate program (Time 3) and the end of the first year of 
graduate school (Time 4). At entry of their graduate program, CERP distributed a survey to collect information on 
their aspirations and confidence levels regarding success and current experiences in their graduate programs. 
The post-program survey was administered at the end of the first year in their programs, measuring changes in 
participants' experiences and progress in their graduate programs across various measures (see Program 
Measures section). This survey also gathered feedback from participants about the program's impact and their 
readiness to continue into the second year of graduate school.  
 
Additionally, CERP surveyed a comparison group of first-year graduate students who participated in the Fall 2022 
Data Buddies Survey. This comparison group was divided for analysis based on their pathways into graduate 
school (as noted in the tables). The sample consisted of the 58 participants who completed both pre and post 
program surveys (Time 3/Time 4 for Cohort 1 mentees; Time 1/Time 2 for comparison groups):  
 

• CCSSGGrraadd44UUSS  CCoohhoorrtt  11: Mentees who are currently enrolled in doctoral programs ((nn  ==  2200)).. 
• DDBBSS  CCoommppaarriissoonn  GGrroouupp  ##11: First-year graduate students coming directly from undergraduate or terminal 

master’s programs ((nn  ==  1177))..  
• DDBBSS  CCoommppaarriissoonn  GGrroouupp  ##22: First-year graduate students transitioning from industry or government 

workforce and roles ((nn  ==  2211)).. 
 

Program Measures 
 
For the evaluation of the CSGrad4US Mentoring Program, CERP examined the impacts during the second year of 
the program using the following self-reported quantitative outcomes: identification with computing, sense of 
belonging, graduate school experiences, perceived mentorship support, perceived professional network, and self-
efficacy. 
 

Analyses  
 
Pre/post comparisons of CSGrad4US cohort one mentees and the comparison groups were analyzed using a 
paired samples t -test on each Likert-scale outcome measure (e.g., measures rated on a scale from 1 to 5 to 
create a mean score). Two-proportions z -tests were used to test differences between proportions of groups 
(e.g., measures with only one response option thus creating the percentage of participants who selected a 
particular option). For each statistical test, we indicate whether differences in means or proportions from Time 1 
to Time 2 are statistically significant using the conventional, p ≤ .05 thresholds for inferential statistics. 
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It is important to note that positive changes between Time 1 and Time 2 responses suggest, but do not prove, the 
positive impact of the fellowship. Due to limitations inherent in pretest/posttest self-reported data, changes 
between Time 1 and Time 2 could be due to response bias, demand characteristics, or may be fleeting and not 
sustained over time. 
 
Qualitative data (i.e., open-ended comments) were analyzed using a thematic coding scheme, wherein patterns 
among open-ended comments were grouped together and summarized as an over-arching theme or ideas. 
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3. Cohort 1 Pre-Post Program Findings 
 

Self-Perceptions and Attitudes Related to in Graduate School Experiences 
  
BBeelloonnggiinngg  &&  CCoommppuuttiinngg  IIddeennttiittyy  
TTaabbllee  33..11..  PPlleeaassee  iinnddiiccaattee  tthhee  eexxtteenntt  ttoo  wwhhiicchh  yyoouu  ddiissaaggrreeee  oorr  aaggrreeee  wwiitthh  tthhee  ffoolllloowwiinngg  ssttaatteemmeennttss..  

 CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  DDBBSS  CCoommppaarriissoonn  GGrroouupp  11  DDBBSS  CCoommppaarriissoonn  GGrroouupp  22  

 
TTiimmee  33  
MMeeaann    
((SSDD))  

TTiimmee  44  
MMeeaann  ((SSDD))  

SSiigg..  
TTiimmee  11  MMeeaann    

((SSDD))  
TTiimmee  22  

MMeeaann  ((SSDD))  
SSiigg..  

TTiimmee  11  
MMeeaann    
((SSDD))  

TTiimmee  22  
MMeeaann  ((SSDD))  

SSiigg..  

I see myself as a 
“computing person". 

4.11 (0.68) 4.00 (0.97)  4.00 (1.20) 3.73 (1.22)  4.16 (1.02) 3.89 (1.37)  

I feel like I “belong” in 
computing. 

3.72 (1.13) 3.83 (0.92)  3.87 (1.06) 3.80 (1.15)  4.11 (0.99) 3.84 (1.12)  

I feel like an outsider in 
computing. 

2.94 (1.21) 2.89 (1.32)  3.53 (0.99) 3.07 (1.44)  3.47 (1.31) 3.15 (1.39)  

I feel welcomed in 
computing. 

3.29 (1.11) 3.18 (1.13)  3.80 (0.68) 3.80 (1.01)  3.79 (1.03) 3.74 (0.87)  

I do not have much in 
common with the other 
students in my 
computing classes. 

2.67 (1.15) 3.00 (1.00)  3.36 (0.93) 3.29 (0.99)  3.05 (1.35) 3.11 (1.20)  

OOvveerraallll  MMeeaannss  33..7722  ((00..7700))  33..7733  ((00..7722))    33..7788  ((00..7722))  33..7711  ((00..9922))    33..8811  ((00..9911))  33..7755  ((00..9977))    
n 20 20  17 17  21 21  
(*) p ≤ .05; (N/A) n<5 or test criteria were not met. (1) Strongly disagree - (5) Strongly Agree 

  
SScciieennttiisstt  IIddeennttiittyy  
TTaabbllee  33..22  PPlleeaassee  iinnddiiccaattee  tthhee  eexxtteenntt  ttoo  wwhhiicchh  yyoouu  aaggrreeee  wwiitthh  eeaacchh  ssttaatteemmeenntt..    

 CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  DDBBSS  CCoommppaarriissoonn  GGrroouupp  11  DDBBSS  CCoommppaarriissoonn  GGrroouupp  22  

 
TTiimmee  33  
MMeeaann    
((SSDD))  

TTiimmee  44  
MMeeaann  ((SSDD))  

SSiigg..  
TTiimmee  11  MMeeaann    

((SSDD))  
TTiimmee  22  

MMeeaann  ((SSDD))  
SSiigg..  

TTiimmee  11  
MMeeaann    
((SSDD))  

TTiimmee  22  
MMeeaann  ((SSDD))  

SSiigg..  

In general, being a 
scientist is an important 
part of my self-image.  

2.50 (1.30) 2.94 (1.16)  3.00 (1.25) 3.60 (0.99) * 2.37 (1.42) 3.00 (1.41) * 

II  hhaavvee  aa  ssttrroonngg  sseennssee  ooff  
bbeelloonnggiinngg  ttoo  tthhee  
ccoommmmuunniittyy  ooff  sscciieennttiissttss..    

22..1177  ((11..2200))  33..0066  ((00..9944))  **  2.93 (1.22) 3.13 (1.06)  2.37 (1.30) 3.11 (1.24) * 

Being a scientist is an 
important reflection of 
who I am. 

2.33 (1.24) 2.67 (1.03)  2.93 (1.39) 3.40 (0.91) * 2.28 (1.41) 2.89 (1.57) * 

II  hhaavvee  ccoommee  ttoo  tthhiinnkk  ooff  
mmyysseellff  aass  aa  ““sscciieennttiisstt..””  

22..2288  ((11..1133))    33..0066  ((11..2266))  **  2.73 (1.39) 3.40 (0.83) * 2.11 (1.29) 3.05 (1.35) * 
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II  aamm  aa  sscciieennttiisstt..  22..4444  ((11..0044))  33..0066  ((11..1111))  **  2.80 (1.32) 3.47 (1.13) * 2.21 (1.13) 3.32 (1.34) * 
OOvveerraallll  MMeeaannss  22..3344  ((11..1122))  22..9966  ((00..8844))      **  22..8888  ((11..2255))  33..4400  ((00..8822))  **  22..2266  ((11..1188))  33..0077  ((11..2255))  **  

n 18 18  15 15  19 19  
(*) p ≤ .05; (N/A) n<5 or test criteria were not met. (1) Strongly disagree - (5) Strongly Agree 

  

SSeellff--EEffffiiccaaccyy  

TTaabbllee  33..33..  II  aamm  ccoonnffiiddeenntt  tthhaatt  II  ccaann::  

  CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  DDBBSS  CCoommppaarriissoonn  GGrroouupp  11  DDBBSS  CCoommppaarriissoonn  GGrroouupp  22  

 
TTiimmee  33  
MMeeaann    
((SSDD))  

TTiimmee  44  
MMeeaann  ((SSDD))  

SSiigg..  
TTiimmee  11  MMeeaann    

((SSDD))  
TTiimmee  22  

MMeeaann  ((SSDD))  
SSiigg..  

TTiimmee  11  
MMeeaann    
((SSDD))  

TTiimmee  22  
MMeeaann  ((SSDD))  

SSiigg..  

clearly communicate 
technical problems and 
solutions to a range of 
audiences 

3.94 (0.64) 4.17 (0.71)  3.80 (1.01) 3.93 (0.88)  4.16 (0.83) 4.16 (1.02)  

articulate thoughtful 
answers to questions 
about my work during a 
presentation  

3.56 (1.04) 3.67 (0.97)   3.60 (1.24) 3.80 (0.86)  4.21 (0.98) 4.05 (0.91)  

introduce myself to new 
peers/colleagues at 
professional meetings  

4.00 (0.91) 3.89 (1.18)   3.20 (1.08) 3.47 (1.36)  4.21 (0.98) 4.00 (1.11)  

be a capable researcher in 
computing 

3.94 (1.00) 4.17 (0.62)  3.80 (1.08) 3.33 (1.04) * 3.89 (1.05) 3.95 (1.18)  

ffiinndd  eemmppllooyymmeenntt  iinn  aann  
aarreeaa  ooff  ccoommppuuttiinngg  
iinntteerreesstt  

44..3399  ((00..6611))  44..1111  ((00..8833))))  **  4.20 (0.86) 3.73 (1.34) * 4.16 (0.96) 4.16 (1.26)  

complete my graduate 
degree program 

4.00 (1.18) 4.14 (0.95)  4.60 (0.83) 4.53 (0.74)  4.63 (0.50) 4.47 (1.12)  

successfully teach a 
course in my field 

3.89 (1.02) 4.06 (1.00)  3.33 (1.05) 3.53 (1.19)  3.89 (1.15) 3.68 (1.29)  

become an expert in my 
field 

3.94 (1.06) 3.61 (1.15)  3.93 (1.03) 3.87 (0.99)  4.05 (1.08) 4.26 (1.10)  

discuss my work with 
senior members of my 
field. 

3.88 (1.05) 3.82 (1.07)  3.80 (0.86) 3.80 (0.68)  4.33 (0.84)  4.28 (0.58)  

OOvveerraallll  MMeeaannss  33..8899  ((00..6644))  33..9944  ((00..6677))    33..7733  ((00..8822))  33..7711  ((00..7700))   44..0066  ((00..6633))  44..0066  ((00..7722))    

n 18 18  15 15  19 19  
(*) p ≤ .05; (N/A) n<5 or test criteria were not met. (1) Strongly Disagree- (5) strongly agree 

 
 
 
 



 

CSGrad4US Mentoring Program- Cohort 1 Year 2 Evaluation Report  10 
 

Mentor and Professional Support Structures 
  
PPrrooffeessssiioonnaall  NNeettwwoorrkk  
TTaabbllee  33..44  TToo  wwhhaatt  eexxtteenntt  iiss  eeaacchh  ooff  tthhee  ffoolllloowwiinngg  aavvaaiillaabbllee  ttoo  yyoouu  aatt  tthhiiss  ppooiinntt??  

  
MMeennttoorr  SSuuppppoorrtt  
TTaabbllee  33..55..  TToo  wwhhaatt  eexxtteenntt  ddoo  yyoouu  hhaavvee  aa  mmeennttoorr  wwhhoo::  

  CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  DDBBSS  CCoommppaarriissoonn  GGrroouupp  11  DDBBSS  CCoommppaarriissoonn  GGrroouupp  22  

 
TTiimmee  33  
MMeeaann    
((SSDD))  

TTiimmee  44  
MMeeaann  ((SSDD))  

SSiigg..  
TTiimmee  11  MMeeaann    

((SSDD))  
TTiimmee  22  

MMeeaann  ((SSDD))  
SSiigg..  

TTiimmee  11  
MMeeaann    
((SSDD))  

TTiimmee  22  
MMeeaann  ((SSDD))  

SSiigg..  

helps you improve your 
computing skills? 

3.00 (1.00) 2.76 (1.48)  2.79 (1.58) 2.71 (1.44)  2.89 (1.49) 2.37 (1.34)  

shows compassion for 
any issues you discussed 
with them? 

3.76 (1.03) 3.82 (1.07)  3.14 (1.35) 3.50 (1.45)  3.32 (1.38) 3.16 (1.43)  

shares personal 
experiences as an 
alternative perspective to 
your problem? 

3.19 (1.05) 3.44 (1.26)  2.93 (1.44) 3.29 (1.27)  2.58 (1.54) 2.95 (1.47)  

  CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  DDBBSS  CCoommppaarriissoonn  GGrroouupp  11  DDBBSS  CCoommppaarriissoonn  GGrroouupp  22  

 
TTiimmee  33  
MMeeaann    
((SSDD))  

TTiimmee  44  
MMeeaann  ((SSDD))  

SSiigg..  
TTiimmee  11  MMeeaann    

((SSDD))  
TTiimmee  22  

MMeeaann  ((SSDD))  
SSiigg..  

TTiimmee  11  
MMeeaann    
((SSDD))  

TTiimmee  22  
MMeeaann  ((SSDD))  

SSiigg..  

People with whom you 
can ask professional 
development questions? 

3.24 (1.20) 3.41 (1.00)  2.93 (1.16) 2.93 1.10)  3.21 (1.40) 3.58 (1.35)  

AA  ssttrroonngg  nneettwwoorrkk  ooff  
ppeeeerrss  ttoo  iinntteerraacctt  wwiitthh  
aatt  ccoonnffeerreenncceess??  

11..7711  ((11..0000))  22..5533  ((11..1188))  **  2.07 (1.16) 2.20 (1.15)  2.17 (1.25) 2.06 (1.31)  

AA  ssttrroonngg  nneettwwoorrkk  ooff  
mmeennttoorrss  ttoo  iinntteerraacctt  
wwiitthh  aatt  ccoonnffeerreenncceess??  

11..8811  ((11..1100))  22..1133  ((00..8899))  **  1.87 (1.24) 1.87 (0.99)  1.95 (1.03) 2.00 (1.29)  

People who would be 
excited to learn about 
your professional 
successes? 

3.65 (1.06)  3.65 (1.22)  2.47 (1.13) 2.73 (0.96)  2.95 (1.51) 3.16 (1.47)  

People with whom you 
can discuss issues you 
are having? 

3.29 (1.11) 3.18 (1.13)  3.13 (1.06) 3.13 (1.13)  2.89 (1.41) 3.05 (1.35) * 

OOvveerraallll  MMeeaannss  22..7733  ((00..8888))  22..9988  ((00..7799))    22..4499  ((11..0022))  22..5577  ((00..9911))   22..6655  ((11..0055))  22..7788  ((11..1166))    

n 17 17  15 15  19 19  
(*) p ≤ .05; (N/A) n<5 or test criteria were not met. (1) None - (5) Very much 
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explores career options 
with you? 

2.76 (1.20)  2.53 (1.46)  2.36 (1.45) 2.43 (1.40)  2.42 (1.58) 2.58 (1.47)  

encourages you to do the 
best you can in your 
coursework? 

3.31 (1.25) 3.15 (1.14)  2.64 (1.22) 3.36 (1.50) * 2.16 (1.39) 3.16 (1.54) * 

supports your research 
ideas? 

3.18 (1.38) 3.47 (1.13)  3.14 (1.56) 3.21 (1.25)  2.68 (1.77) 2.84 (1.77)  

provides constructive 
feedback? 

3.71 (1.16) 3.59 (1.23)  3.36 (1.39) 3.29 (1.20)  3.26 (1.63) 3.32 (1.56)  

prepares you for a career 
in academia? 

3.13 (1.26) 3.40 (1.30)  3.71 (1.70) 3.71 (0.95)  4.29 (1.50) 4.00 (1.41)  

OOvveerraallll  MMeeaannss  33..2244  ((00..8888))  33..2244  ((00..9911))    22..9900  ((11..2233))  33..1100  ((11..1199))   22..7777  ((11..1199))  22..8866  ((11..3322))    
n 17 17  14 14  19 19  
(*) p ≤ .05; (N/A) n<5 or test criteria were not met. (1) Not at all - (5) Very much 

 
PPeeeerr  SSuuppppoorrtt  iinn  DDeeppaarrttmmeenntt  aanndd  IInnssttiittuuttiioonnss  
TTaabbllee  33..66..  HHooww  oofftteenn  ddoo  yyoouu  rreecceeiivvee  tthhee  ffoolllloowwiinngg  ffrroomm  ootthheerr  ssttuuddeennttss??  

  CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  DDBBSS  CCoommppaarriissoonn  GGrroouupp  11  DDBBSS  CCoommppaarriissoonn  GGrroouupp  22  

 
TTiimmee  33  
MMeeaann    
((SSDD))  

TTiimmee  44  
MMeeaann  ((SSDD))  

SSiigg..  
TTiimmee  11  MMeeaann    

((SSDD))  
TTiimmee  22  

MMeeaann  ((SSDD))  
SSiigg..  

TTiimmee  11  
MMeeaann    
((SSDD))  

TTiimmee  22  
MMeeaann  ((SSDD))  

SSiigg..  

Help and support 3.27 (0.80) 3.53 (0.74)  3.33 (0.82) 3.87 (0.92) * 3.21 (1.23) 3.26 (1.15)  

Willingness to listen to 
issues you are having at 
school 

3.40 (1.06) 3.60 (1.06)  3.47 (0.92) 3.60 (0.63)    3.47 (1.27) 3.53 (1.31)  

Helpful feedback about 
your work 

3.33 (1.11) 3.47 (1.06)  3.27 (1.03) 3.60 (0.83)  3.11 (1.20) 3.32 (0.95)  

Respect for your work 
and/or ideas 

3.93 (1.22)  4.00 (0.76)  4.00 (0.85) 4.20 (0.56)  4.04 (0.85) 4.32 (0.82)  

Inclusion of your 
perspective on their work 
and/or ideas 

3.60 (0.91) 3.87 (0.92)  3.73 (0.70) 3.80 (0.68)  3.68 (1.16) 3.95 (1.08)  

Opportunities to 
collaborate 

3.53 (0.92) 3.47 (1.13)  3.80 (0.86) 3.73 (0.88)  3.26 (0.99) 3.63 (1.12)  

OOvveerraallll  MMeeaannss  33..5511  ((00..8888))  33..6688  ((00..7711))    33..6600  ((00..7711))  33..8800  ((00..6600))   33..4466  ((00..8877))  33..6677  ((00..8811))    
n 15 15  15 15  19 19  
(*) p ≤ .05; (N/A) n<5 or test criteria were not met. (1) Never - (5) All the time 
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DDeeppaarrttmmeenntt//FFaaccuullttyy  SSuuppppoorrtt  
 
TTaabbllee  33..77..    TThhiinnkk  aabboouutt  tthhee  ffaaccuullttyy,,  ssttaaffff,,  aaddmmiinniissttrraattoorrss  ((ee..gg..,,  tthhee  ddeeppaarrttmmeenntt  cchhaaiirr,,  ddeeaann,,  ssttaaffff))  iinn  tthhee  ccoommppuuttiinngg  ddeeppaarrttmmeenntt  aanndd  
rraattee  tthhee  eexxtteenntt  ttoo  wwhhiicchh  yyoouu  ddiissaaggrreeee  oorr  aaggrreeee  wwiitthh  tthhee  ffoolllloowwiinngg  ssttaatteemmeennttss::  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  DDBBSS  CCoommppaarriissoonn  GGrroouupp  11  DDBBSS  CCoommppaarriissoonn  GGrroouupp  22  

 
TTiimmee  33  
MMeeaann    
((SSDD))  

TTiimmee  44  
MMeeaann  ((SSDD))  

SSiigg..  
TTiimmee  11  MMeeaann    

((SSDD))  
TTiimmee  22  

MMeeaann  ((SSDD))  
SSiigg..  

TTiimmee  11  
MMeeaann    
((SSDD))  

TTiimmee  22  
MMeeaann  ((SSDD))  

SSiigg..  

The department cares 
about its students. 

3.93 (1.03) 4.07 (1.22)  3.86 (0.66) 3.93 (1.00)  3.74 (1.49) 3.74 (1.10)  

TThhee  ddeeppaarrttmmeenntt  iiss  
NNOOTT  vveerryy  ssuuppppoorrttiivvee  ooff  
iittss  ssttuuddeennttss..  

44..0077  ((11..0033))  33..6600  ((11..5500))  **  4.00 (0.68) 4.21 (1.12)  3.68 (1.45) 3.58 (1.12)  

Computer science 
administrators and 
faculty care about 
diversity. 

3.93 (0.96) 4.00 (0.85)  4.00 (0.68) 4.14 (0.77)  3.47 (1.23) 3.58 (0.96)  

OOvveerraallll  MMeeaann  ((SSDD))  33..9988  ((00..9933))  33..8888  ((11..0044))    33..9955  ((00..5577))  44..0099  ((00..7766))   33..6633  ((11..3333))  33..6633  ((00..8877))    
n 15 15  14 14  19 19  
(*) p ≤ .05; (N/A) n<5 or test criteria were not met. (1) Strongly disagree - (5) Strongly agree 
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Perceptions of First-Year Graduate School Experience 
  
GGrraadduuaattee  SScchhooooll  IImmpprreessssiioonnss  
  
TTaabbllee  33..88..  BBaasseedd  oonn  yyoouurr  ttiimmee  iinn  yyoouurr  ddeeggrreeee  pprrooggrraamm  ssoo  ffaarr,,  hhooww  ttrruuee  aarree  tthhee  ffoolllloowwiinngg  ssttaatteemmeennttss??  

 
 
 
 
 
 
 

  CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  DDBBSS  CCoommppaarriissoonn  GGrroouupp  11  DDBBSS  CCoommppaarriissoonn  GGrroouupp  22  

 
TTiimmee  33  
MMeeaann    
((SSDD))  

TTiimmee  44  
MMeeaann  ((SSDD))  

SSiigg..  
TTiimmee  11  MMeeaann    

((SSDD))  
TTiimmee  22  

MMeeaann  ((SSDD))  
SSiigg..  

TTiimmee  11  
MMeeaann    
((SSDD))  

TTiimmee  22  
MMeeaann  ((SSDD))  

SSiigg..  

I feel that I know a lot 
about this program.  

3.53 (1.30) 3.60 (0.83)  3.60 (1.06) 3.53 (1.25)  3.68 (1.00) 3.79 (0.86)  

I am truly excited to be in 
this program. 

3.80 (1.32) 3,53 (1.41)  3.87 (0.99) 4.00 (1.13)  4.05 (1.03) 4.00 (1.00)  

This program is a good 
match for my research 
interests. 

4.07 (0.80) 4.07 (1.10)  4.27 (1.03) 4.00 (1.20)  3.89 (1.13) 3.17 (1.25) * 

This program is a good fit 
for me based on other, 
non-research 
considerations.  

3.67 (1.23) 3.80 (1.42)  4.13 (0.83) 3.80 (1.08)  4.47 (0.91) 3.89 (1.29) * 

I believe I will get good 
research training in this 
program. 

4.29 (0.73) 4.07 (1.21)  4.36 (1.15) 3.86 (1.23)  3.72 (1.57) 3.28 (1.41)  

I believe I will have 
access to helpful 
mentors and advisors in 
this program 

4.13 (0.92) 3.93 (1.16)  4.27 (0.88) 3.87 (1.36)  3.39 (1.61) 3.39 (1.46)  

The program seems to 
have a supportive 
network of graduate 
students. 

3.93 (1.16) 3.70 (1.05)  4.00 (1.07) 3.80 (1.21)  3.39 (1.69) 3.33 (1.50)  

I believe I can have a 
successful graduate 
experience at this 
program. 

3.93 (1.03) 4.13 (0.99)  4.40 (0.83) 3.93 (1.03)  4.17 (0.92) 3.78 (1.17)  

OOvveerraallll  MMeeaannss  33..9900  ((00..8888))  33..8844  ((00..8800))    44..1100  ((00..4488))  33..8855  ((11..0022))   33..8855  ((00..7744))  33..5588  ((00..9944))    
n 15 15  15 15  19 19  
(*) p ≤ .05; (N/A) n<5 or test criteria were not met. (1) Not at all true - (5) Extremely true 
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TTaabbllee  33..99..  SSoo  ffaarr  iinn  yyoouurr  ddeeggrreeee  pprrooggrraamm,,  hhooww  ddoo  yyoouu  tthhiinnkk  yyoouurr  kknnoowwlleeddggee  iinn  tthhee  ffoolllloowwiinngg  aarreeaass  ccoommppaarreess  ttoo  tthhaatt  ooff  ootthheerr  ffiirrsstt  
yyeeaarr  ssttuuddeennttss  iinn  yyoouurr  pprrooggrraamm??  

  
OOvveerraallll  GGrraadduuaattee  PPrrooggrraamm  SSaattiissffaaccttiioonn  
TTaabbllee  33..1100..  PPlleeaassee  iinnddiiccaattee  tthhee  eexxtteenntt  ttoo  wwhhiicchh  yyoouu  ddiissaaggrreeee  oorr  aaggrreeee  wwiitthh  tthhee  ffoolllloowwiinngg  ssttaatteemmeenntt::  

 
  
 
 
 
 
 
 
 
 
 

  CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  DDBBSS  CCoommppaarriissoonn  GGrroouupp  11  DDBBSS  CCoommppaarriissoonn  GGrroouupp  22  

 
TTiimmee  33  
MMeeaann    
((SSDD))  

TTiimmee  44  
MMeeaann  ((SSDD))  

SSiigg..  
TTiimmee  11  MMeeaann    

((SSDD))  
TTiimmee  22  

MMeeaann  ((SSDD))  
SSiigg..  

TTiimmee  11  
MMeeaann    
((SSDD))  

TTiimmee  22  
MMeeaann  ((SSDD))  

SSiigg..  

Knowing what courses to 
take 

3.08 (1.04) 3.23 (1.17)  3.73 (0.82) 3.47 (1.06)  3.63 (0.83) 3.58 (0.77)  

Knowing what graduate 
school would be like 

3.69 (0.86) 3.54 (0.78)  3.33 (1.18) 3.60 (0.91)    3.32 (0.95) 3.16 (0.96)  

KKnnoowwiinngg  wwhhaatt  rreesseeaarrcchh  
pprroojjeeccttss  ttoo  ggeett  iinnvvoollvveedd  
iinn  

33..1144  ((11..1100))  22..7711  ((00..8833))  **  3.07 (1.39) 2.50 (1.16) * 2.94 (1.06) 2.50 (1.04)  

Knowing what career 
paths are available after 
finishing the program 

3.93 (0.73) 3.57 (1.02)  3.13 (1.13) 3.00 (1.00)  3.33 (0.84) 3.61 (0.92)  

OOvveerraallll  MMeeaannss  33..4444  ((00..5588))  33..2211  ((00..6644))    33..2211  ((00..9944))  33..0066  ((00..6622))   33..2211  ((00..4477))  33..1100  ((00..6622))    
n 15 15  15 15  19 19  
(*) p ≤ .05; (N/A) n<5 or test criteria were not met. (1) I know a lot less than others - (5) I know a lot more than others 

  CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  DDBBSS  CCoommppaarriissoonn  GGrroouupp  11  DDBBSS  CCoommppaarriissoonn  GGrroouupp  22  

 
TTiimmee  33  
MMeeaann    
((SSDD))  

TTiimmee  44  
MMeeaann  ((SSDD))  

SSiigg..  
TTiimmee  11  MMeeaann    

((SSDD))  
TTiimmee  22  

MMeeaann  ((SSDD))  
SSiigg..  

TTiimmee  11  
MMeeaann    
((SSDD))  

TTiimmee  22  
MMeeaann  ((SSDD))  

SSiigg..  

Overall, I am satisfied 
with the computing 
program at my 
institution. 

4.00 (0.76) 3.67 (1.35)  4.23 (0.83) 3.87 (0.83)  4.06 (1.00) 3.72 (0.96)  

n 15 15  15 14  19 18  
(*) p ≤ .05; (N/A) n<5 or test criteria were not met. (1) Strong disagree - (5) strongly agree 
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4. Program Year 2 Perceptions & Feedback 
  
RRaattiinngg  oonn  QQuuaalliittyy  ooff  CCssGGrraadd44UUSS  MMeennttoorriinngg  PPrrooggrraamm  
  
TTaabbllee  44..11  RRaattiinngg  oonn  tthhee  QQuuaalliittyy  &&  AAssppeeccttss  ooff  PPrrooggrraamm..  

  
IImmppaacctt  ooff  CCGGrraadd44UUSS  MMeennttoorriinngg  PPrrooggrraamm  oonn  GGrraadduuaattee  SScchhooooll  GGooaallss  
  
TTaabbllee  44..22  IImmppaacctt  oonn  PPrrooggrraamm  IInnvvoollvveemmeenntt..  

  
  

  CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  

 
MMeeaann  
((SSDD))  

TThhee  iinnffoorrmmaattiioonn  yyoouu  rreecceeiivveedd  aabboouutt  tthhee  ggrraadduuaattee  aapppplliiccaattiioonn  pprroocceessss  33..8877  ((11..3311))  

The information you received about what graduate school is like 3.70 (1.14) 

The information you received about what doing research is like 3.56 (1.21) 

The information you received about how to choose the right graduate 
program for your needs and goals 

3.63 (1.20) 

The coaching you received about your readiness for graduate school 3.63 (1.20) 
TThhee  ccooaacchhiinngg  yyoouu  rreecceeiivveedd  aabboouutt  hhooww  ttoo  pprreeppaarree  yyoouurr  ggrraadduuaattee  
aapppplliiccaattiioonn  mmaatteerriiaallss  

33..8811  ((11..1177))  

The amount of support you received from your coach about your 
decisions 

3.75 (1.29) 

The connections you made with your CSGrad4US peers 3.19 (1.17) 

Overall, how would you rate the quality of the CSGrad4US program? 3.81 (1.11) 

n 16 
(*) p ≤ .05; (N/A) n<5 or test criteria were not met. (1) Poor - (5) Excellent 

 CCSSGGrraadd44UUSS  CCoohhoorrtt  11  MMeenntteeeess  

HHooww  ddoo  yyoouu  tthhiinnkk  yyoouurr  iinnvvoollvveemmeenntt  iinn  tthhee  CCSSGGrraadd44UUSS  pprrooggrraamm  
aaffffeecctteedd  yyoouurr  aabbiilliittyy  ttoo  aacchhiieevvee  yyoouurr  ggrraadduuaattee  sscchhooooll  ggooaallss??  

PPeerrcceennttaaggee  ((%%))  

A large negative impact  0% 

A moderately negative impact 6% 
A small negative impact 0% 

No impact 0% 

A small positive impact 6% 
A moderately positive impact 38% 
A large positive impact 50% 
n 16 
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OOppeenn--EEnnddeedd  FFeeeeddbbaacckk    
  
TTaabbllee  44..33..  FFeeeeddbbaacckk  oonn  BBaarrrriieerrss  RReellaatteedd  ttoo  tthheeiirr  GGrraadduuaattee  sscchhooooll  eexxppeerriieennccee..  

AArree  yyoouu  eexxppeerriieenncciinngg  aannyy  ddiiffffiiccuullttiieess  oorr  eennccoouunntteerriinngg  aannyy  bbaarrrriieerrss  iinn  yyoouurr  ffiirrsstt  yyeeaarr  ooff  ggrraadduuaattee  sscchhooooll??  IIss  tthheerree  aannyytthhiinngg  tthhaatt  
yyoouu  wweerree  nnoott  eexxppeeccttiinngg  oorr  tthhaatt  yyoouu  wwiisshh  yyoouu  hhaadd  bbeeeenn  mmoorree  pprreeppaarreedd  ffoorr??  IIff  ssoo,,  pplleeaassee  ddeessccrriibbee  tthheemm  bbeellooww..  

Time management skills are really difficult 

One thing that made me hesitant about going back to school was dealing with students who made me feel uncomfortable. This 
presented itself in the first few weeks of the semester and it has really made me hesitant to venture out as I do not feel safe 
(classmate stalked me, had to get Title IX involved and a No Contact Order in place). I think that all grad students need to be aware 
of their actions and understand that they may be making others uncomfortable: there needs to be more education on diversity 
and gender inclusivity, it is inappropriate for a man to continue to pursue a woman when she has repeatedly told him to stop 
contacting her (on multiple platforms). It does not create a safe learning environment and it frankly made me consider dropping 
out despite all of the wonderful opportunities and resources available here. It caused me an immense amount of psychological 
stress to the point where I asked my professors if I could attend class online for fear I would encounter the individual. I am hoping 
I will not have to see him again as our research interests do not align but it is still a fear of mine to see this student on campus. 
I just wish I went to a school with a larger graduate division. I may have over-indexed on advisor's research tastes matching my 
research tastes given that they taught at a school with some downsides (funding, isolating environment in small town). 
coming back from industry to grad school, there's an interesting maturity gap between those who went to industry and came 
back, and those who went straight to academia. navigating that socially has been trickier than I expected 
Nothing really unexpected. 

Coursework seems really irrelevant and outdated, requiring a lot of classical CS. They also value breadth of CS knowledge and 
actively dissuade people from taking classes that would make them a better researcher in their area 
My undergraduate degree is not in computer science so I have had difficulty with course selection, especially when I have to 
complete certain courses as degree requirements and I have not taken the introductory course in that field. I am still on track to 
pass all of my classes, but I do not know if I will meet the GPA minimum requirement for my program. I did expect to have 
difficulty with coursework and have performed better than my expectations when entering my program, but the process of 
meeting your degree requirements (minimum GPA, courses completed, quals, etc.) is quite mystifying still (what happens to you if 
you don't meet them?) so it would be useful to hear about how to navigate things like this. 
- I've needed to spend extra time on coursework due to my math being pretty rusty (it's been 5-8 years since I've used most of the 
math needed, and some expected areas like probability I had not studied before). 
My professors seem to teach graduate courses as if the students have no CS background. So I am reviewing much of my 
undergraduate degree instead of learning new, advanced material. I was looking forward to being challenged in class, but instead 
I feel as if they mostly entail busy-work. 
I feel a little stretched thin between teaching, coursework and research to the point where sometimes my "best" for a given thing 
is maybe 60% of what my "best" might look like in another time or place. That is was something I wasn't quite prepared for, and 
am not always sure how to handle 
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TTaabbllee  44..44..  FFeeeeddbbaacckk  oonn  tthhee  vvaalluuaabbllee  aassppeeccttss  oonn  tthhee  pprrooggrraamm  

 
 
TTaabbllee  44..55..  FFeeeeddbbaacckk  oonn  pprrooggrraamm  mmooddiiffiiccaattiioonnss  

PPlleeaassee  tteellll  uuss  bbeellooww  iiff  tthheerree  iiss  aannyytthhiinngg  ssppeecciiffiicc  yyoouu  wwoouulldd  lliikkee  ttoo  cchhaannggee  aabboouutt  tthhee  CCSSGGrraadd44UUSS  pprrooggrraamm..  
I think there should be more resources and tips on how to apply for the fellowship. I have had more than 6 people reach out to 
me in the last 1-2 years about preparing their application. Because it is relatively new, it does not have as much existing 
examples out there like the GRFP does and I can understand why it might be challenging for someone to apply 
I wish there we more HCI/social computing people that mentors and peers in the program. It seems like a lot of the advice was 
geared toward technical sides of CISE, but I consider myself a computational social scientist and some advice (esp around 
coursework) was just not that relevant to me. Relatedly, I felt really underprepared for interview with faculty prior to admission. 
With one year under my belt, it seems like a lot of these faculty asked about my ontology and epistemology and that was a 
curveball 
meeting peers at the CRA-IDEALS workshop was fantastic, I wish there had been more interactions with them during the 
application process in year 1 (although I recognize the challenge of facilitating that remotely) 
More transparency about when my department will receive funding from the fellowship. 
please adjust the fellowship award amount to match what it currently is offered to future applicants (37k vs 34k) 
Record all the meetings and put them on gistify.ai, it's a good tool to use later for people to study from or look at meetings they 
missed. 

 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

WWhhaatt  wwaass  tthhee  mmoosstt  vvaalluuaabbllee  aassppeecctt  ooff  tthhee  sseeccoonndd  yyeeaarr  ooff  tthhee  CCssGGrraadd44UUSS  PPrrooggrraamm??  
funding 
Funding 
Getting to meet other fellows at the CRA IDEALS conference and conversations on the unofficial Discord we made 

Just having more time to apply to places and work on the personal statement. 
Many of us are still connected on Discord. 
Meeting other peers during IDEALS 
networking with other fellows who had gone through a similar life path as me at the GC-IDEALS conference 
The opportunity to meet peers at the CRA-IDEALS workshop 
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TTaabbllee  44..55..  OOtthheerr  pprrooggrraammmmaattiicc  ffeeeeddbbaacckk..  
  

IIss  tthheerree  aannyy  ootthheerr  pprrooggrraamm  ffeeeeddbbaacckk  tthhaatt  yyoouu  wwoouulldd  lliikkee  ttoo  ggiivvee  ttoo  CCSSGGrraadd44UUSS  lleeaaddeerrsshhiipp??  IIff  ssoo,,  pplleeaassee  sshhaarree  iitt  bbeellooww::  

Thank you Dr. Butler and Dr. Hambrusch!!! 
The inability to be able to go back and access previous lectures and meetings is the biggest hurdle for me. Sometimes you can be busy 
or just forget and want to go back. Using a tool like https://www.gistify.ai/ I think would be essential for allowing me to go back, and 
review material and be more successful. I'm not a good note taker, it's too distracting for me to do so, but being able to go back and 
have the transcript and notes already there like with gistify would be the best of both worlds. 

I wish I did more soul searching and had a way to get to know the professors I was applying to better 

This program has been instrumental in getting me admitted to Berkeley and attending. I can't thank Dilma and the whole CSGrad4US 
team enough for your belief in me and your support in preparing my application materials.   As a PhD student, I'm now doing work that 
is my calling. Thank you. 
I'm very happy. Before this I was really struggling with ever getting into a PhD program and I didn't have the necessary mentorship to 
make the right decisions about the right program for me. This helped me a lot coming from a background that prepared me for work 
only and having to work during my undergraduate.  Helped me know what questions I needed to ask to be successful beyond industry. 
The only thing I wished had been more incorporated within the program is more opportunities to get to know other CSGrad4US fellows. 
I think the conference next spring which was chosen as a cohort-building experience will be a fantastic way to achieve this. For future 
cohorts, I think it would be nice to provide more ways for fellows to get to know each other sooner and support each other during the 
application process. 
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