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Motivation for Visibility 

•  Invitations 
•  Award nominations 
•  Job opportunities 
•  External evaluation 
•  Media opportunities 
•  Research visibility 
•  Recruiting 
•  Visibility within institution 



When representing yourself outward think 
about… 

1.  First impressions 
2.  Speaking up 
3.  The power of body language 
4.  Know yourself and get feedback 
 



Pay attention to making a great first impression 

•  Appearance counts!   
•  Dress for the job you want, not the job you  

currently have 
•  As women this may mean one step more  

than our male counterparts 
•  Interpersonal interactions 

•  Speaking eloquently in meetings – concise, 
direct, polite, clear 

•  Presentations 
•  Written interactions 

•  Emails, instant messages, etc should be professional and 
formal in the work place 

•  Use a greeting and closing, use a signature file 



Speaking up: There are many communication 
challenges often faced by women 

•  Taking credit where credit is due 
•  Speak up for your accomplishments –  

don’t rely on others 
•  Taking things personally 

•  Strive to evaluate situations from neutral  
balanced perspectives rather than  
emotional ones 

•  Negotiate effectively for what you  
deserve 
•  Speak up for what you want 

•  Challenging power 
•  Determine how you can best challenge authority in ways that you are heard, 

understood and valued for your input 
•  Projecting self confidence and a powerful presence 

•  Don’t beat yourself up over your ‘power gaps’, close them! 



Tips to help with for speaking up 

•  Prepare for meetings by reviewing the agenda and 
having an opinion on key discussion items 

•  Make specific suggestions on how you can contribute 
to improvements in your area/group 

•  Become well known and recognized as an expert in the 
field 

•  Find opportunities for presentations 
that highlight your expertise 



The power of body language 

•  Most communication is non-verbal 
•  Popular science quotes 93% 
•  Govern how others think and feel about us 

•  We are influenced by our own non-verbals 
•  The body and role changes can shape your mind  
•  Experiments show that power posing can significantly change 

your hormones (testosterone and cortisol) (Amy Cuddy TED 
talk) 

•  Presence 
•  Confidence, Enthusiasm, Comfortable, Authentic 

•  Fake it until you become it! 



Feedback and Training 
Know yourself 
•  What are your strengths? 
•  What are your values? 
•  What is your work and 

communication style? 
•  Do a DiSC assessment 

Get Feedback 
•  Informal feedback from 

friends, peers, and mentors 
•  Formal feedback from 

supervisors (e.g. during 
performance appraisal 
time) 

•  Formal feedback from 360 
evaluations Be open to what you hear – 

don’t assume you know 
how people perceive you! 



Actions I have taken to better represent myself 
outward 

•  Focused effort on dressing for success 
•  Early career: a lot of jeans and sneakers 
•  Mid career: Khakis, loafers 
•  Current: Dress slacks and shoes, the occasional dress 

•  360 feedback indicated I came across as ‘scary’; working to 
address that 

•  Focused effort on improving my presentation style and 
speaking up more in meetings 

•  Naturally an introvert – ‘fake it til you make it’ extrovert game 
face 

•  Introspection to understand strengths and weaknesses; build 
support teams with complementary skill sets  



Almost	
  missed	
  opportunity	
  

3	
  places	
  say	
  Associate	
  Professor	
  

1	
  place	
  says	
  Professor	
  



Professional Web Page 



Professional Web Page 

•  Susan’s page 
•  Note Link to CV and biography on page 
•  Description of research interests 



Professional Web Page 

•  Key items to have on your page: 
•  Link to CV 
•  Biography in different lengths, short and 

more detailed 
•  Description of research interests 

•  Make it easy for someone to find info 
about you to: 
•  Nominate you for an award, committee, etc 
•  Write your Wikipedia page 



Wikipedia 
•  Who has a Wikipedia page? 
•  Rules 

•  Can’t write your own page 
•  Person must be notable  
•  Neutral point of view 
•  No original research 

•  Must write only facts and use references 
•  Must be verifiable 
•  Do not plagiarize – write  in your own words 

•  Few Notable Women in CS have a 
Wikipedia page 



Here	
  is	
  that	
  first	
  page	
  for	
  Fran	
  Allen	
  



Three	
  days	
  later…	
  



Turing	
  Award	
  Announced	
  and	
  added	
  
to	
  her	
  page	
  



In	
  the	
  next	
  three	
  days	
  

Over	
  30	
  edits,	
  added	
  awards,	
  boards	
  	
  
	
  





Wikipedia	
  page	
  created	
  June	
  15,	
  2005	
  



39	
  minutes	
  later	
  ….	
  





Shafi	
  Goldwasser	
  
I	
  was	
  in	
  algorithms,	
  followed	
  her	
  career	
  



Page	
  wriNen	
  July	
  2004	
  





Wikipedia 
•  Few Notable Women in Computing have Wikipedia 

pages 
•  Wrote a guide on how to write a Wikipedia biography 

and template to get started: 
               www.cs.duke.edu/csed/wikipedia 
•  Guide has database of over 300 Notable Women in CS 

•  Status of their Wikipedia page 
•  Why notable 
•  Can submit names and updates  

•  Written over 20 biography pages 
•  Pages can get warnings!  



Make it easy for someone to 
write your Wikipedia page 

when the time is right 



Linked In 

•  You need one 
•  Not looking for a job?  
•  Still need a LinkedIn page 
•  Bill Gates & Marissa Meyer have them! 
•  Many students only have LinkedIn pages 
•  It can be short 



Google Scholar 

•  What is she famous for? 
•  Is she well cited? 
•  I want to read one of her papers? 
•  Creating a profile takes 5 minutes 
•  You can fix mistakes: name aliasing, 

multiple last names, etc. 



Google Scholar 
without profile 



Google Scholar 
with profile 



Other ways to be visible 

•  Blogging 
•  Facebook 
•  Twitter 

 
 
Pick and choose, but have something! 



Group Activity 

•  Divide into groups 
•  Search for yourself online 

•  Discuss the good and bad 


