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Destination Trade-Offs



The Job Search Process



Job Search Homework
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Preparing for your job search
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Interviews



Interviews
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Offers & Negotiations



Special Considerations 
for People with Disabilities



Disabilities and the Workplace



Career Development / Growth



Growth
• Understand expectations and opportunities of a position

• Understand objectives and goals of your organization

• Define clear goals and set expectations for your performance

• Align with the objectives of the organization

• Regularly meet with team and manager, be proactive, make them aware of your progress,
understand their expectations of your contributions

• Actively participate in meetings (sit at the table, not in theback)

• Balance between being nice and making a point

• Be visible to peers, your manager, your manager’s manager

• Take on stretch assignments to grow visibility and capabilities

• Meet other people in the organization over lunch/coffee, job shadows

• Find or ask for a mentor (formal or informal)

• Take risks 



Advancing
- Be pro-active about your career plans

- You can change your mind any time

- The first job most likely will not be your only job

- You own your own career

- Ask frequent, actionable feedback (manager, peers)

- Talk to people at the next level about what they do

- Volunteer to take on roles above your current position

- Train your replacement

- Work with advocates to build a case for promotion before the decision 

window opens



Group Activity



Elevator Pitches

• There are frequent opportunities to answer questions 
such as “What are you working on?”

• Have ready a 1-minute pitch about a favorite project
• Make it concise and meaningful

– Motivation: Why is it important?
– Methodology: What skills did you employ?
– Results: What was the outcome (so far)?

• Follow up with more detail if there is interest



Short exercise

• 1 minute: Think about your own answer to “What are 
you working on?”

• 1 minute: Pick a partner sitting next to you.
• 1 minute: Partner 1 gives answer to Partner 2.
• 1 minute: Switch roles.



Resources



Job Search Resources

http://www.crackingthetechcareer.com
http://www.crackingthecodinginterview.com/

