
Assistant Professor - Computer Science, College of Engineering and Applied Sciences
Location: Stony Brook, NY
Open Date:Mar 15, 2023
Deadline: Apr 16, 2023 at 11:59 PM Eastern Time
Description
Stony Brook University's Department of Computer Science invites applications for a tenure-track assistant professor position with an expected starting date of Fall 2023.
We are interested in candidates with background in all areas of computer systems, broadly defined.We are specifically interested in hearing from candidates with expertise
in any aspect of data management and in software engineering. The Assistant Professor will be responsible for teaching undergraduate and/or graduate courses and
conducting scholarly research.
Applicants should hold a Ph.D. in Computer Science or a closely related discipline, have outstanding scholarly records and stellar potential in their field of study, and
demonstrate a sincere commitment to teaching and mentoring. The department values diversity and seeks candidates who can contribute to a welcoming climate for all
students.We strongly encourage applications from women and underrepresented groups.
Qualifications
Required Qualifications:
Ph.D. in Computer Science or a closely related discipline. Outstanding scholarly records and stellar potential in their field of study. Demonstrated a sincere commitment to
teaching and mentoring.
Preferred Qualifications:
Previous experience or background in all areas of computer systems, such as operating systems, programming languages, networking, data management, and software
engineering. Research background in data management or software engineering.
Application Instructions

To apply, visit: https://apptrkr.com/4009913
Applications received by April 16, 2023 will receive full consideration. Candidates who apply on or after April 17, 2023 will be considered on a rolling basis until the
position is filled. Please apply here with the requested documents: https://apptrkr.com/4009913.
• Cover Letter
• Curriculum Vitae
• Teaching Statement
• Research Statement
• Three letters of recommendation or evaluation
All application materials must be submitted online. Please use the Apply Now button to begin your application. For technical support, please visit Interfolio's Support Site
(https://support.interfolio.com/) or reach out to their Scholar Service Team at help@interfollio.com or (877) 997-8807.
Applicant inquiries can be emailed to: recruit@cs.stonybrook.edu
Special Notes:
This is a tenure-track position. FLSA Exempt position, not eligible for overtime. Internal and external search to occur simultaneously.
Anticipated Start Date: Fall 2023
THE FOLLOWING PARAGRAPH ONLY APPLIES TO POSITIONS THATMAY COME IN CONTACTWITH PATIENTS OR PATIENT CARE EMPLOYEES.
In accordance with federal and state regulations that all hospitals and nursing homes require personnel to be vaccinated against COVID-19, candidates who are not already
fully vaccinated must obtain the first dose of a COVID-19 vaccine within three (3) calendar days of acceptance of a conditional job offer and must obtain any subsequent
doses in accordance with that particular vaccine manufacturer’s protocol. Candidates who are partially vaccinated, but not yet fully vaccinated, must complete their
vaccination series within three (3) calendar days of a job offer or in accordance with that particular vaccine manufacturer’s protocol, whichever comes later.
The state regulation also includes those who may be affiliated with or interact with employees of a hospital or nursing home. The regulations allow for limited exemptions
with reasonable accommodations, consistent with applicable law.
The selected candidate must successfully clear a background investigation.
In accordance with the Title II Crime Awareness and Security Act, a copy of our crime statistics is available upon request . It can also be viewed online at the University Police
website athttp://www.stonybrook.edu/police.
Stony Brook University is committed to excellence in diversity and the creation of an inclusive learning, and working environment. All qualified applicants will receive
consideration for employment without regard to race, color, national origin, religion, sex, pregnancy, familial status, sexual orientation, gender identity or expression, age,
disability, genetic information,veteran status and all other protected classes under federal or state laws.


